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1. Statement of intent 
 

1.1. At Coppice we are committed to provide a safe nurturing environment 
for all our pupils. Bullying in all forms is unacceptable, this includes: 
all forms of intimidation and harassment, cyberbullying, prejudiced-
based and discriminatory bullying related to special educational 
needs, gender identity, sexual orientation or gender, sex, race, 
religion or beliefs. All bullying is unacceptable, regardless of how it is 
delivered or what reasons are given to justify it.  

 
1.2. We recognise the detrimental affect it may have on victims, and 

therefore work actively to minimise the risks. All victims of bullying 
are listened to and supported. All perpetrators are supported to 
enable them to see the consequences of their actions, along with 
appropriate sanctions.                               

 

2. Aims 
  

2.1. We aim to: 
 

• Provide a calm, positive learning environment which is a safe and 
healthy environment for all 

• Prevent, de-escalate and/or stop any instances in which pupils are 
subjected to bullying in any form. 

• React to bullying incidents in a reasonable, proportionate and consistent 
way; to safeguard the pupil who has experienced bullying and to provide 
support and after care for victims. 

• Provide intervention for perpetrators, to enable them to learn to change 
their behaviour, with potential involvement of multi-agencies. 

• Report, record and monitor all incidents of bullying 
• Create a culture whereby children and young people continue to learn 

life-long skills relating to their social and emotional development. 

3. Legislation and statutory requirements 
 

3.1. This policy is based on advice from the Government and Anti-
Bullying alliance. Government guidance explains that academies 
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should publish their behaviour policy and anti-bullying strategy 
online 

 
3.2. In addition, this policy is based on: 

 
• The Children’s Act 1989 and 2004 
• The SEN and Disability Act 2001 
• The Green paper ‘Every Child Matters’ 2003 (outcome 2) 
• Section 175 of the Education Act 2002, which outlines a school’s duty to 

safeguard   and promote the welfare of its pupils  
• Sections 88-94 of the Education and Inspections Act 2006, which require 

schools  to regulate pupils’ behaviour.  
• Goverment Behaviour in Schools – Advice for headteachers and school 

staff February 2024 
• Keeping Children Safe in Education 2024 

4. What is Bullying? 
 

4.1. The ABA (Anti-Bullying Alliance) defines bullying as: The repetitive, 
intentional hurting of one person or group by another person or 
group, where the relationship involves an imbalance of power. 
Bullying can be physical, verbal or psychological. It can happen face-
to-face or online. 
  

4.2. Pupils at Coppice school define Bullying as ‘name calling’, ‘hurting 
you’, ‘threatening’, ‘laughing at you’, ‘racist’, ‘making you feel 
uncomfortable’, ‘pushing you’, ‘swearing at you’, and ‘being rude’. 
 

4.3. Bullying is therefore: 
 
• Deliberately hurtful 
• Repeated, often over a period of time 
• Difficult to defend against 

 
4.4. Bullying is not:  

 
• The odd occasion of falling out with friends 
• Name calling  
• Arguments 
• An occasional trick or joke played on someone 
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4.5. It is bullying if it is done several times on purpose (STOP). Children 

sometimes fall out or say things because they are upset. When 
occasional problems of this kind arise it is not classed as bullying. It 
is an important part of children’s development to learn how to deal 
with friendship breakdowns, the odd name calling or childish prank. 
We all have to learn how to deal with these situations and develop 
social skills to repair relationships. 

5. Bullying 
 

5.1. Emotional abuse may involve serious bullying (including 
cyberbullying), causing children frequently to feel frightened or in 
danger, or the exploitation or corruption of children. 

 
5.2. Child-on-Child abuse is most likely to include bullying (including 

cyberbullying, prejudice-based and discriminatory bullying). 
 

5.3. Some pupils or students may be more at risk of harm from specific 
issues such as sexual violence, homophobic, biphobic or transphobic 
bullying or racial discrimination. 

 
5.4. Bullying behaviour can be: 

 
• Physical – pushing, poking, kicking, hitting, biting, pinching etc. 
• Verbal - name calling, sarcasm, spreading rumours, threats, 

teasing, belittling. 
• Emotional – isolating others, tormenting, hiding books, 

threatening gestures, ridicule, humiliation, intimidating, 
excluding, manipulation and coercion. 

• Sexual – unwanted physical contact, inappropriate touching, 
abusive comments, homophobic abuse, exposure to 
inappropriate films etc. 

• Online/cyber – posting on social media, sharing photos, sending 
nasty text messages, social exclusion. 

• Indirect - Can include the exploitation of individuals. 
 

6. Sanctions outside of school premises 
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6.1. School staff have the power to discipline pupils for misbehaving 
outside the school premises, in accordance with sections 90 and 91 
of the Education and Inspections Act 2006. This states that 
disciplinary powers can be used to address pupil’s conduct when 
they are not on school premises and are not under the lawful control 
or charge of a member of school staff, but only if it would be 
reasonable for the school to regulate pupils’ behaviour in those 
circumstances. This may include bullying incidents occurring 
anywhere off the school premises, such as on school or public 
transport, outside the local shops, or in a town or village centre.  

 
6.2. Where bullying outside school is reported to school staff, it will be 

investigated and acted upon. The Headteacher will consider whether 
it is appropriate to notify other agencies such as the Police.  

 
6.3. In instances where bullying occurs outside school and disciplinary 

sanctions are considered appropriate and are implemented, this will 
be on the school premises or when the pupil is under the lawful 
control of the school staff, for instance on a school trip. 
 

7. Procedures for reporting and responding to 
bullying incidents 

 

7.1. All staff will respond calmly and consistently to all allegations of 
bullying. They will be taken seriously and responded to and dealt 
with by all staff impartially and promptly. Staff will seek to protect 
and support all pupils involved whilst allegations and incidents are 
being investigated and resolved. 
 

7.2. All incidents involving allegations of bullying are recorded on a blue 
incident form and given to the Behaviour Lead or member of the 
Senior Leadership Team as soon as practicably possible. 
 

7.3. Bullying incidents are recorded onto CPOMS in the Bullying category 
and Cyber, Disability, Emotional, LGBTQ+, Physical, Racist and 
Sexist subcategories. 
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7.4. Child-on-Child Abuse incidents are recorded onto CPOMS in the 
Child-on-Child Abuse category and Sexting, Sexual Harassment, 
Sexual Violence Online, Teenage Pregnancy subcategories. 
 

7.5. Staff ensure the victim is offered support and feels safe.  
 

7.6. Staff will speak to all pupils involved in the incident separately. 
 

7.7. Appropriate action will be taken to end the bullying behaviour or 
threats of bullying, including attempting to help the bully (bullies) 
understand and change his/her/their behaviour. 

7.8. Parents/carers of all parties will be informed and may be invited in 
to school to discuss the issue. 
 

7.9. Support in the form of behaviour interventions may be put in place 
for either, the victim, perpetrator or both. 
 

7.10. Restorative practices will be encouraged. 
 

8. Prevention of Bullying 
 

8.1. All staff should be clear as to our school behaviour policy and 
procedures with regards to bullying. 

 
8.2. It is important that we do everything we reasonably can to protect 

the victim from bullying and harassment as a result of any report 
they have made. 
 

8.3. Close supervision of pupils identified as either victims or perpetrators 
both inside and outside at break times and lunchtimes.  
 

8.4. Any conviction (even with legal anonymity reporting restrictions) is 
potentially going to generate interest among other pupils or students 
in the school. It will be important that we ensure both the victim and 
perpetrator(s) remain protected, especially from any bullying or 
harassment (including online). 
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8.5. PSHE scheme of work includes lessons aimed at personal 
responsibility, anti-bullying, understanding and managing feelings, 
empathy and awareness. Anti-Bullying week is supported annually 
with classroom activities. 
 

8.6. Post incident learning is conducted after every incident of bullying 
and better ways to deal with situations identified and put in place. 
 

8.7. Tutor teams identify appropriate strategies and support for both 
perpetrators and victims. 
 

8.8. Regular communication at Staff Briefings regarding issues and 
concerns. 

8.9. Whole school initiatives and proactive teaching strategies will be 
used throughout the school to develop a positive learning 
environment with the aim of reducing the opportunities for bullying 
to occur.  

 
8.10. These can include:  

 
• Each class agreeing on their own set of class rules  
• Making national anti-bullying week a high profile event each 

year  
• PSHE & RSE (Personal, Health & Social Education) scheme of 

work from Year 3 to Year 11 used to support this policy  
• Class activities on bullying issues  

 
 

9. What can you do if you are being bullied?  
 
 

9.1. Wherever you are in school, you have the right to feel safe. Nobody 
has the right to make you feel unhappy. If someone is bullying you, 
it is important to remember that it is not your fault and there are 
people who can help you.  

 
9.2. The Pupil Parliament were all asked this question and we have 

included some of the strategies that each class suggested in the list 
below:  

 
• Try not to let the bully know that he/she is making you feel 

upset.  
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• Try to ignore them.  
• Be assertive – stand up to them, look at them directly in the 

eye, tell them to stop and mean it.  
• Stay in a group, bullies usually pick on individuals.  
• Get away as quickly as you can.  
• Tell someone you can trust – it can be a teacher, a teaching 

assistant, a parent, a friend, a brother, a sister or a relative.  
• If you are nervous ask a friend to go with you when you tell 

someone.  
• When you tell an adult about the bullying give them as many 

facts as you can (What? Who? Where? When? Why? How?).  
• Keep a diary of what’s been happening and refer to it when you 

tell someone.  
• Keep on speaking out until someone listens and helps you.  
• Never be afraid to do something about it and quick.  
• Don’t suffer in silence.  
• Don’t blame yourself for what is happening.  
• Call a helpline.  

 
 

10. What can you do if you see someone else 
being bullied?  

 
10.1. Ignoring bullying is cowardly and unfair to the victim. Staying silent 

means the bully has won and gives them more power. There are 
ways you can help without putting yourself in danger. The Pupil 
Parliament have also discussed this question with each class and 
some of the strategies they suggested are listed below:  

 
• Don’t smile or laugh at the situation.  
• Don’t rush over and take the bully on yourself.  
• Don’t be made to join in.  
• If safe to do so, encourage the bully to stop bullying.  
• If you can, let the bully know you do not like his or her 

behaviour.  
• Shout for help.  
• Let the victim(s) know that you are going to get help.  
• Tell a member of staff as soon as you can.  
• Try and befriend the person being bullied.  
• Encourage the person to talk to someone and get help.  
• Ask someone you trust about what to do.  
• Call a helpline for some advice.  
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11. Monitoring of incidents 
 

11.1. All incidents of bullying will be identified by staff and be uploaded 
onto CPOMS in a reasonable timescale.  
 

11.2. These are monitored by the behaviour lead, who will relate concerns 
to other members of staff as appropriate.  
 

11.3. Incidents of bullying are formally reported to the Headteacher and 
Senior Leadership Team termly. 
 

11.4. Incidents of bullying are formally reported to the Governing body 
termly, these are monitored by the Chair of Governors. 
 

12. Links with other policies 
 

• Behaviour Policy  
• Safeguarding and Child Protection Policy 
• Allegations against Staff 

 

13. Supplementary Information and Guidance 
13.1. There is a vast amount of information and guidance available about 

bullying that can provide a wide range of support and help. The following 
list is just a small selection of the support available that teachers, parents 
and pupils have found useful. 

 
Anti-Bullying Alliance (ABA)   

0207 843 1901   

www.anti-bullyingalliance.org.uk    

 

Childline 

http://www.anti-bullyingalliance.org.uk/
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Child net  0800 1111  

(helpline for children)  www.childline.org.uk  

 www.childnet.com/resources/cyberbullying-guidance-for-schools  

 

https://www.stopbullying.gov/kids/facts  

https://www.unicef.org/parenting/child-care/bullying   

https://www.youngminds.org.uk/young-person/coping-with-life/bullying/  

https://kidshealth.org/en/parents/bullies.html    

http://www.childline.org.uk/
http://www.childnet.com/resources/cyberbullying-guidance-for-schools
https://www.stopbullying.gov/kids/facts
https://www.unicef.org/parenting/child-care/bullying
https://www.youngminds.org.uk/young-person/coping-with-life/bullying/
https://kidshealth.org/en/parents/bullies.html
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